
PARENTS' CODE OF CONDUCT:

A parent's attitude toward sport —its goals and how to achieve them, and sense of sportsmanship and fair play
— will hugely impact on his/her son's experience and long-term enjoyment of the game of soccer. It will also 
affect the team and often the Club. Please keep in mind that soccer should be, first and foremost, fun to play; 
development will follow.

Do:
• Approach every issue with a positive attitude. Get involved and have fun!
• Ensure that your son/sons is/are prepared and on time for all games and practices.
• Make sure uniforms are well maintained and returned, clean and in good shape, to team managers at 

season end.
• Leave the coaching to the coach; too many instructions from the sidelines can leave the players 

confused.
• Model good sportsmanship by respecting and encouraging everyone at the soccer pitch: players, 

coaches, referees and the opposing team. Focus on effort rather than outcome, the positive rather than 
the negative.

• Provide a healthy example by not smoking or drinking at games.
• Communicate openly and constructively with your son’s coach in the spirit of team effort about your 

child's soccer experience or when you have ideas or problems.
• Encourage your child to speak directly to the coach, respectfully, if he has questions or concerns about 

some aspect of the game.

Do Not:
• Expect the coaches to act as babysitters, especially at the PeeWee levels. Be on site to assist the coach 

(if agreeable) and help with discipline issues.
• Criticize the referee or players. If necessary, speak quietly to the coach instead.
• Question the coach's strategy or technique during the game no matter what.
• Place blame or praise on any individual for the outcome of a game. Soccer is a team sport; you win and 

lose together.
• Compare the talents of different players on the team, especially in the company of children.
• Offer incentives or rewards for specific outcomes: the player will know if he played to his potential or not.
• Get involved with conflicts at the park. Address issues at an appropriate time and place.


